EMPLOYMENT FIRST
2014

PROVIDER NEEDS SURVEY




28 RESPONDENTS
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(RESPONSE AS OF MAY 7)
Types of Respondents
Community Rehabilitation Providers Counties S g
! ot ] ounties serve
Vocational Rehabilitation Counselors

Emergency/Crisis Response Services Androscoggin 9 13%
Mental Health Providers Aroostook 4 6%
Behavioral Services Cumberand 15 21%
Franklin 3 4%
Hancock 1 1%
Population Served by Respondents Kennebec 4 6%
Individuals with mental illness andfor co-occuring mental health and substance use 20 12% Knox 3 4%
Individuals with sensory disabilities 18 1% Lincoln 3 4%
Individuals with physical disabilities 18 11% Oxford 5 7%
Individuals with cognitive or intellectual disabilities 21 13% Penobscot 4 5%
Y outh in transition 15 9% Piscataquis 2 29%
Individuals with all types of disabilities 18 11% Sagadahoc 5 7%
Individuals with traumatic brain injury 15 9% Somerset 2 294

Individuals with autism 20 13% 9

1

9



Services Provided by Respondents

Total Number of Individuals Served In Each Area

Individual
Employment Supports
iIn the Community

Group Employment
Supports in the
Community
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Presenter
Presentation Notes
This includes 1129 for Cumberland County (VR)


Services Provided by Respondents

Total Number of Individuals Served In Each Area

500 /
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400 /

e / m Sheltered Work (10)
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300 ‘/ m Job Coaching (384)
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200 - = Job Club (75)
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Services Provided by Respondents

Total Number of Individuals Served In Each Area

700 —/ m Center Based Day Hab (101)
B0 ? ® Community Day Hab (325)
45122 : / ® Community Based MH (589)
300 - m Peer Support (100)
D0 = Social Club (625)
108 i m ACT Team (58)
Transportation Provided

400
200 \

o) | e | —— | | |

Over 200 26 2 4 20 45 20



Individuals Supported

Individual, Integrated, Community Based, or Customized Employment at or Above Minimum Wage

33 60
/ 12 31
700 - 68 m85
RN 82 m100
500 -
m20 m21
400 -
300 - ml4 m22
200 - w5 H6
100 - m30 m7
0 |

23 Respondents (627) m 35



Range of Hours Worked

Individual, Integrated, Community Based, or Customized Employment at or Above Minimum Wage

45
—2-40 hours
40 —3-20 hours
35 —20-30 hours
—2-25 hours
30 —1-40 hours
—2-40 hours3
25 —15-25 hours
20 —3-40 hours
—4-20 hours
15 —24-40 hours
10 2-16 hours
—1-15 hours
5 5-20 hours
—4-40 hours
0 | | 15-30 hours

Average from 22 respondents:. 7 — 29 per week



14(c) Certificates

Working under a 14

Holders of 14 (c)Certificate e
(C)Certificate

“Yes (6)
® No (16)

“Yes (44)
®No (627)




Respondent Staff

Employment Specialists and Job Coaches
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Percentage of Paid Support

Employment Support Provided Within the Community
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Intellectual Disabilities

Questions for Agencies Supporting Individuals with Intellectual Disabilities
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= People with IDD Served (721)

m Person Centered Plans (833)

= Employment Goals in the PCP (603)



Housing

Housing options of Individuals Attending Day Services vs. Employment
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Presenter
Presentation Notes
I think this one may be invalid.  Many of the answers were in % and were difficult to determine.  ALSO – I think some of the agencies only providing day services may have skewed the results. 


Implementing Employment First

Support That will be Needed by Agencies to Effectively Implement Employment First
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Implementing Employment First

Support That will be Needed by Agencies to Effectively Implement Employment First
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Implementing Employment First

Support That will be Needed by Agencies to Effectively Implement Employment First
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Implementing Employment First

Support That will be Needed by Agencies to Effectively Implement Employment First
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Implementing Employment First

Support That will be Needed by Agencies to Effectively Implement Employment First

Other Topics Of Interest or Need

o Certifications (CARF)

 Resource Ownership

 Funding

 Education for Case Managers and Other Service Providers
 Changing Attitudes of Providers to Benefit Consumers
 More input from Substance Abuse Providers

 More information for individuals with TBI

 Examples of successful agencies and their practices



Implementing Employment First

Agency Priority for Support Requested
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Implementing Employment First

Agency Priority for Support Requested
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Implementing Employment First

Agency Priority for Support Requested
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